
 

 

 

 

 

 

 Record of students undertaking project work/field work/ internships 

Academic Year 2022-2023 

Sr.No Programme name 
Program 

Code 

List of students undertaking 

project work/field 

work/internship 

1 M.Sc(Computer science) PG1 32 

2 M.Com PG2 47 

3 M.Sc(Biotechnology) PG3 24 

4 MA Economics PG4 5 

5 B.Sc(Computer Science) UG1 65 

6 B.A(Economics,History,English) UG2 42 

7 B.Com UG3 313 

8 B.Sc(Biotechnology) UG4 20 

9 BBA UG5 43 

10 BBA(Computer Application) UG6 44 

Total 635 

 

            Supportive  Documents:  

 

 
Sr. No Documents 

1 Project Guideline 

2 Students list 

3 Sample Certificate 
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Savitribai Phule Pune University 

T.Y.B.Sc. (Computer Science) - Sem - VI 

Course Type: SECC - IV Course Code: CS - 3611 

Course Title : Project 

Teaching Scheme 

03 Lect/ week/Batch 
Batch Size : 20 

No. of Credits 

2 

Examination Scheme 

IE : 15 marks 
UE: 35 marks 

Project Guidelines: 

 Students should work in a team of minimum 3 and maximum 4 students. 

 Students can choose a project topic and implement the same using any 

language/technology covered in the curriculum so far. The operating environment 

must be linux. 

 The student group will work independently throughout the project work 

including: problem identification, information searching, literature study, 

design and analysis, implementation, testing, and the final reporting. 

 Project guide must conduct project presentations (minimum 2) to monitor the 

progress of the project groups. 

 At the end of the project, the group should prepare a report which should 

conform to international academic standards. The report should follow the style 

in academic journals and books, with clear elements such as: abstract, 

background, aim, design and implementation, testing, conclusion and full 

references, Tables and figures should be numbered and referenced to in the 

report. 

 The final project presentation with demonstration (UE) will be evaluated by the 

project guide (appointed by the college) and one external examiner (appointed 

by the University). 

 

Recommended Documentation contents: 
Abstract 

Introduction 

 motivation 

 problem statement 

 purpose/objective and goals 

 literature survey 

 project scope and limitations 

System analysis 

 Existing systems 

 scope and limitations of existing systems 

 project perspective, features 

 stakeholders 

 Requirement analysis - Functional requirements, 

performance requirements, security requirements etc. 

System Design 

 Design constraints 

 System Model: Using OOSE 

 Data Model 

 User interfaces 
Implementation details 



 Software/hardware specifications 

Outputs and Reports Testing 

 Test Plan, Black Box Testing or Data Validation Test Cases, 

White Box Testing or Functional Validation Test cases and 

results 

Conclusion and Recommendations 

Future Scope 

Bibliography and References 

 
 

Project Related Assignments 
 

Guidelines: 

 The project assignments are a compulsory part of the project course and 

should be carried out by each project group. 

 Project assignments are to be given by the guide for continuous internal 

evaluation. 

 The project assignments are to be allotted to each group separately by the 

project guide on the basis of the implementation technology. A suggested list 

of assignments is given below. 
1. Project Time management: plan (schedule table), Gantt chart, 

Roles and responsibilities, data collection, Implementation 

2. Simple assignments to evaluate choice of technology 

3. Assignments on UI elements in chosen technology 

4. Assignments on User interfaces in the project 

5. Assignments on event handling in chosen technology 

6. Assignments on Data handling in chosen technology 

7. Online and offline connectivity 

8. Report generation 

9. Deployment considerations 

10. Test cases 

 Each student within the group must work actively and contribute to the 
assignments, project work and report writing. 

 

Evaluation guidelines: 

  

IA (15 marks) 

 

UE (35 marks) 
 

First 

presentation 

Second 

presentation 

Assignments Project 
Logic/ 

Presentation 

Assignments and 
Project 

Documentation 

Viva 
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Savitribai Phule Pune University 
TY BBA Semester V (CBCS) Pattern 2019 

 

 

Project Guidelines For TYBBA  

 

606(A) Marketing Management (MM) 

 

606(B) Financial Management  (FM) 

 

606© Human Resource Management (HRM) 

 

 

 

 

 

 



 

 

 

Savitribai Phule Pune University 

TY BBA –Semester VI (CBCS) Pattern 2019 

Course: Cases in Marketing Management + Project 

Course Code- DSE A 606 MM 

Credit - 2+4 = 6 
 

Depth of the Course- Functional Working Knowledge 

Course Objectives: To understand the application of theory into practice. 

 

Note: 1. The case study examination paper will be for 2 credits and the Internship and project report along with viva voce will be for 4 

credits. 
 

Evaluation: 

 
Project Report Evaluation External Evaluation 

Students must undergo for internship - Refer Internship 
manual 

For external evaluation, there will be a viva voce. Such 

viva-voce shall be conducted by a referee appointed by the 

University along with an internal referee. 

Case study based 
The external evaluation will be done based on an examination paper comprising 

of Case studies to solve for a maximum of 50 marks 

15*3 cases 
5*1 short note 

Having gone through all the topics, students have to be 

given cases to solve and are asked to submit a soft copy in 
PDF and PPT to college. 

 

 

 
 

 

 
 

Project Report- 30 marks &Viva Voce - 20 

marks = Total Marks 50 
50 Marks 



 

 
 

Savitribai Phule Pune University 

T.Y. BBA Semester VI (CBCS) Pattern 2019 

Course Title – Cases in Finance +Project 

Course Code- DSE B 606 FM 

Credit- 2+4=6 

 

Depth of the Course: Application-based Knowledge of core areas of finance. 

 

Course Objectives: 

1. To Study &understand the core areas of finance. 

                                 2.   To study the practical applications of finance. 

                 3.    To prepare project reports based on the internship & understanding of core areas of finance. 

 

 Project Report Project-based on core areas of finance/ based on 

internship. (Refer to the suggested topics given below) 

Internship guidelines are attached separately 

 To study & understand implications of selected 

core areas of finance under study. 

 To give insights based on data collection & 

data analysis to the students. 

 To inculcate research culture among students 

through conducting research in finance. 

 

Evaluation 
Internship External Evaluation 

30 Marks for Projects + 20 Marks for viva = 50 Marks Problems and Case studies = 50 Marks 

 

Suggested Topics for Project: - 

1. Projected financial statements to be submitted to the bank for a loan proposal. 

2. Analysis & interpretations of financial statement with the help of Techniques like 

3. Ratio analysis, Fund flow Analysis, Cash flow Analysis. 

4. Project-related Insurance sector. 

5. Working Capital Management. 

6. Any other topic related to core areas of finance based on internship by students. 

 
 

 



 

 
 

 

 

 

 
 

Depth of the Course- Comprehensive Knowledge 

Savitribai Phule Pune University 

TY BBA Semester VI (CBCS) Pattern 2019 

Recent Trends & HR Accounting + Project 

Course Code DSE C 606 HRM 

Credit 2+4 = 6 

 

Course Objectives 

1. To make students understand the theoretical and practical fundamental knowledge of Recent Trends in HRM and HR 

Accounting. 

2. To describe various Employee Engagement Strategies to enhance Employee Engagement. 

3. To discuss the uses of Human Resource Information Systems in organizations. 

4. To explain the different methods used to calculate the value of human Resources. 

5. To define Human Resource Audit and outline its scope. 

6. To study the methods of Human Resource Valuation. 

 

 

 

 



 

 

 

 Project  Project-based on internship – 

referee separate guidelines 

1 Learning By doing 

Evaluation 

Unit Number Internal Evaluation External Evaluation 

Evaluation of students based on Marks 

Project Report Project Report preparation, submission and 

VIVA. 

 

 

50 

 

 

25% MCQ 

35% short notes 

40% long answers 

Total – 50 50 

 
 

Savitribai Phule Pune University 

Question paper Pattern 2019 for TY BBA 

University Examination Sub: Recent Trends & HR Accounting + Project 

Course code C 606 

Credit 6 

 

Q. 

No. 

Nature of Question 

Project – SPPU external 

50 marks 

Total Marks - 50 marks 
Objectives - Compulsory Question 

Solve any 3 out of 5 

Solve any 4 out of 6 

 50 marks – Project Viva 50 SPPU 

 



Sr.No. Student's Name Specialisatio
n

Title of the Project 

1 BHOPE ABHISHEK SACHIN HR Training & Executive Development
2 BATAV PRAVIN CHINTAMAN Finance Assessing growth dividend establishing a linkage 
3 BOLBHAT RUSHIKESH SUBHASH HR Training & Development Practices undertaken by IT 
4 CHINTAN ANIL KUMAR SHARMA HR Effect of manpower training & Development
5 CHITALKAR YUVRAJ GANESH Finance Assessing growth dividend establishing a linkage 
6 DHAIJE VIJAY SAMADHAN Finance Role of stock exchange in economic development
7 DUPARE SONU RAMU HR Trainning and development 
8 GAIKWAD ABHIJEET SANJAY HR
9 GHENAND RUTUJA BABAJI Finance Ratio Analysis  for a Whirlepool Industries
10 GORE ANUJA VASANT HR Effectiveness of training
11 GURUDAS NANASAHEB GHUNDAREFinance A study on Indian stock market :NSE and BSE
12 JADHAV AMRUTA SUDHAKAR HR Effeectiveness of Training
13 JADHAV ANIKET RAJENDRA HR Training & Executive Development
14 JAGTAP VISHAL ARUN HR training and development of employees
15 KAKADE HARSHAL KHUSHAL Marketing Legal Aspects of Marketing
16 KAMBLE ROHIT RAVINDRA HR Environmental Awareness
17 KAPARE SAKSHI SANTOSH HR Labour welfare practices
18 KARANDE TEJASHRI ANAND HR Mahindra and Mahindra
19 KARLE OMKAR DEVIDAS HR Training & Executive Development
20 LOKHANDE SHREEYA PRASAD HR Workers participation in Mangament
21 LUNGARE PUJA SANJAY HR Recruitment  and Selection
22 MAYURI ANNAPPA TENGALE Finance Assessing growth dividend establishing a linkage 
23 NEHERE PRANAV VASUDEV Marketing Legal Aspects of Marketing
24 NIMBOLKAR JAYSHRI SANTOSH HR Performance Appraisal
25 PHALAKE MAHESH SHANKAR Marketing Legal Aspects of Marketing
26 PRASAD KHOLLAM Marketing Legal Aspects of Marketing
27 RANGANI DHRUVI KIRTIBHAI HR Recruitment  and Selection
28 RASKAR ATHARV ANIL Finance Comparative study of Axis Bank
29 RESHMA KONDIBA HINGE Marketing Legal Aspects of Marketing
30 SAKSHI ASHOK DHORMALE Finance Role of stock exchange in economic development
31 SAWASE KAJAL KALYAN HR Recruitment  and Selection
32 SHARMA VIPUL NARAYAN Marketing Legal Aspects of Marketing
33 SHELKE NIKITA SHARAD HR Recruitment  and Selection
34 SHINDE SURAJ ROHIDAS HR Training & Development Practices
35 SONAWANE ROHIT KALURAM Finance GST
36 SONTAKKE GAYATRI SANTOSH HR HRM in hotel industry and Catering services
37 TALWAR VISHWANATH CHIMRAJ HR Analytical Study of GST
38 TAMHANE GAURAV BALASAHEB HR Recruitment  and Selection
39 TUPE SANDESH SANJAY HR Training & Executive Development
40 WARE TEJAS SHANKAR Finance GST Concept and status
41 YADAV AMIT YOGENDRA HR Recruitment  and Selection
42 POTDAR  BHAGYASHRI BALAJI Finance Role of stock exchange in economic development
43 HARSHALLONDHE Marketing Brand developemnt  of Maruti Suzuki 

T.Y.BBA  2022-2023 (April-May)                                                                                 BBA 
STUDENTS PROJECT LIST




	92a6396f2ce74fdf7a65e3d409733f38aec1cfc71562e65ed4acf9e4ff530616.pdf
	19f2a17b9603c31a69f05f691741a05695e14ab522a68f9ea288c69daf9cd2b5.pdf
	d8123b7422245612462d035cf6382602aada9cfa85f477e4338cdbd4832a0391.pdf
	ef9f7f86a11aa25fd320f520c643df765cba8ae67d8fa8a46fdb6047b2fe16a3.pdf
	d7c90172239a8c4f36893abb52d34e49af2507a5c27c6d7f9f6daf3224e7bf90.pdf
	e0d7d4aa22fe91df64fe9306cb5f9398427321ce0bea463d2c76076ed7e996e3.pdf
	e0d7d4aa22fe91df64fe9306cb5f9398427321ce0bea463d2c76076ed7e996e3.pdf





	92a6396f2ce74fdf7a65e3d409733f38aec1cfc71562e65ed4acf9e4ff530616.pdf
	19f2a17b9603c31a69f05f691741a05695e14ab522a68f9ea288c69daf9cd2b5.pdf
	19f2a17b9603c31a69f05f691741a05695e14ab522a68f9ea288c69daf9cd2b5.pdf
	19f2a17b9603c31a69f05f691741a05695e14ab522a68f9ea288c69daf9cd2b5.pdf
	19f2a17b9603c31a69f05f691741a05695e14ab522a68f9ea288c69daf9cd2b5.pdf

	92a6396f2ce74fdf7a65e3d409733f38aec1cfc71562e65ed4acf9e4ff530616.pdf
	19f2a17b9603c31a69f05f691741a05695e14ab522a68f9ea288c69daf9cd2b5.pdf
	d8123b7422245612462d035cf6382602aada9cfa85f477e4338cdbd4832a0391.pdf
	d8123b7422245612462d035cf6382602aada9cfa85f477e4338cdbd4832a0391.pdf
	ef9f7f86a11aa25fd320f520c643df765cba8ae67d8fa8a46fdb6047b2fe16a3.pdf

	d8123b7422245612462d035cf6382602aada9cfa85f477e4338cdbd4832a0391.pdf
	d8123b7422245612462d035cf6382602aada9cfa85f477e4338cdbd4832a0391.pdf
	ef9f7f86a11aa25fd320f520c643df765cba8ae67d8fa8a46fdb6047b2fe16a3.pdf
	ef9f7f86a11aa25fd320f520c643df765cba8ae67d8fa8a46fdb6047b2fe16a3.pdf


	19f2a17b9603c31a69f05f691741a05695e14ab522a68f9ea288c69daf9cd2b5.pdf
	19f2a17b9603c31a69f05f691741a05695e14ab522a68f9ea288c69daf9cd2b5.pdf


