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*Metric Number- 6.3.5

The institution has Performance Appraisal System for teaching and non-teaching
staff

>

>

A good Performance Appraisal System is efficiently followed by the college through a well-
developed mechanism

Performance Based Assessment System (PBAS): The PBAS is monitored by the IQAC and
management team. For up- gradation and promotions, the teachers submit the form to the head
of the department who after evaluating forwards it to the IQAC. The IQAC of the college
assesses and validates the report and gives it to the Principal.

Term end reports: Every teacher has to report the activities academic, nonacademic and
research in the report that is acknowledged by the principal of the college and is referred for
the promotion. The management also takes cognizance of these reports while giving
increments in the salary.

Through feedback and its analysis: college collects feedbacks from all its stakeholders. The
analysis of the feedback helps in taking necessary action and also in improvisation of the
performance of the teachers.
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RAJMATA JIJAU SHIKSHAN PRASARAK MANDAL’s

Arts, Commerce and Science College,
Landewadi,Bhosari, Punc - 411039

Teacher’s Self-Appraisal/ Performance Report 17-18

Date of Joining:

Teaching Experience:

Workload: Sub:
Sr 1 Self Verified Verified Score | Verified Score
,‘\v . Title Score Details S > Score by by Registrar/ | by Principal Remark
el Sree HOD Vice Principal
| Education(Ph.D) !
| (An\ one)
Ph.D awarded :23
1. Ph.D Submitted :10 25
Ph.D Registered :3
NET'SET Passed: 20 f
PG with 35%: 03 |
Experience 04 per yr i
Approved / 1
2 ! 02 per yr
| Only Teaching Non
‘ Approved
3. | Teaching pcdégog)‘ used 05
Avg. Results for Last 3
Years
4. Above 80 %:20 20

Above 60 %10 80 % :15
50 % -60%:10
Below 50 :00




Rescarch Papers
Published in

a. ISBN Joumals.ctc.
b.  UGC listed Journal
c. ISSN Journal etc.

10/ paper
07 / paper
05 / paper

6.

Patents
Approved’ Granted: 20
Applied:10

-~

Books :10

l S

| Publication

|

‘ Chapters in books :03

| Contribution in Student

| Extension Activity

| Admission . Exam, Academics,
| SWO. NSS. ALUMINI, SPPU
| WORK .

|
| Other Portfolio Extra Activities
|

l

10/ Portfolio

05/ Portfolio

; Present Post (HOD) : 10
| Past Post (HOD)  : 05
|

I Contribution in University
‘ Syllabus Restructuring

05

Role for Subject
Development (Bridge
Course. Remedial and

f Advanced teaching etc.)

05




Contribution for Students

o) S
12, Placements 03
1 Role as Mentor for Students 05

| ( Mentee)
‘ |
I | Paper Presentation in
| | Seminar/ Conference at
| 14 | State / National / 2/ paper
| International Level

‘ ‘ Seminar/ Conference At

| 15. | State / National / 1/ Each
l International Level Attended

} Role for Examination

j | Conduct (Sr. Supervisor _
16. | CEO) 05

Awards achieved from
17 different institutions 05

i : Contribution in NAAC "

‘ ?

v | Self SWOT Analysis

! | ! -

| 19, | (Strength. Weakness, 05

Opportunities, Threats)




Coordinator,
Co-coordinator. Resource
person. Convener in
Seminar & Conference

05

Punctuality in Work /
Adaptability/ Dependability/
Initiative

k)

Academic Development (
Refresher/Orientation/ FDP/
| QIP other related Course)

|

|

SN E— S

5/ program

(]
(]

‘{ Research Project
Completed’ Ongoing and
| fund Raising

5/ project

| Relation with / Attachment
Students : 05

Parents : 05 -

Alumni : 05

1 Visitors : 05

1o
N

| Contribution in
Admin Part :

| Student Related : 05

‘ Finance Related : 05

| Committee Related : 05

‘ TOTAL SCORE

/

P e I
32X SN

Faculty

HOD

'-§ .J\\v\‘
(ﬂ&é’\’ R

WA

Registrar/Vice Principal Principal

P e
Imase 7

S
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RAJMATA JIJAU SHIKSHAN PRASARAK MANDAL’S

(D PU/PN/ACS/161/2001)
AL iated 1o Savitribal Phule Pane Umniversity £ Gout of Maharashiea )
SO 9001 2014 & 1SO 14001 2015
v Near Datta Mandic Landewadi, Bhosarl,
W) Tel 020 27124910 Fax 020.27124338
oo ro in webh s fjapm com

' iﬁ'\’ Arts, Commerce & Science College

NAAC Accrediation N Grade
- < Opp Amphenol €om
Pune  A11 039 ( Mol
Favvarl  rapmata col

Non-teaching Staff
fRrarhad aitard) = aferh

Duration of Appraisal: From (<) E— —
qeiETdr Srarash: U i

B

10.

11.

NI § = @i [Asiul
PART - I: SELF APPRAISAL
General information (diemRur mifeel)

Name (19)

Position (YRU HIS UR)
Department (faamm)

Date of Appointment in the
Institution (YRJ ANUHTT RoATH)
Date of appointment to the present post
(ST 9aIadS ARl Aid)
Are you computer literate? :
(SATU1 TIUIS WIER 3BT D1?) : Yes (81) / No (-ITgh)
If yes, please provide information
(SrFary migd wrdh)

If not, what have you are doing for computer education? (TIGIRT TTTUrE RIS BT Tad $O / Did
T8I ?)

What is your educational qualification?
(ST 2N&iOTS U=l ST 3MM3?) -
Efforts made in last year to increase educational qualification (1éffOre UTd aTgauarETd} ez quid Hoo
W)

If any other course / training taken in last year should be given information (e aufd ST IR DI /

ufXiam 9a¢ sar Hifgd! @)
Sr. Course / Seminar Name Organizer Duration
No. @RI / AR F19) (SITISTE) (@Tomash)

Notable work / contribution during the year (@RS IGo@-1d HTH / TITETH)

New year's resolutions / work goals (-ld-1 AT H oS bl 7 BTN 3ICER)

Signature, name and designation
of the employee
(el ¥l A1d 9 Q)




~ RAJMATA JIJAU SHIKSHAN PRASARAK MANDAL’S

s .
7 A Arts, Commerce & Science College
‘Q ﬁ' .J‘ (1 PU/EN/AC S/161/72001)
N\ -~ - (Atfihated to Savitrihn Phule Pune Unoe fuity K Govt of Maharashtea )
—e — NAAC Accrediation (1° Grade 1 1500001 2014 _& 130 14001:2013
= t— e Opp Amphenost Company Near Datta Mandi Vandewadi Bhosar
= o T SR MAKRIASHtIA ), Tel 020i27124810 Fan:020:272243380

tmaadl rapmata collegod@yahon. co in werly  wawws rjspim o com

/

Part: 2 - Feedback of the Reporting Officer
N R = WA diffiTardr sy
1. Do you agree with the opinion of the said employee?
@R el gian warRh v JgHd MEId HI?) _— =
If not, give the reasons (RIGURI @iTdl BRI

2 z{tzgdback on the employee's general aptitude and character (@ farard) adarerRu da a aifen argded
IHUT) g

A+ [ A A- B+ | B B- C

Industry love and work readiness (B?fm fgar a s
GEEGHIE

Relations with colleagues and public (Wb'm CEEG
g e HeY)

General intelligence (FAHIYRUN & IHT)

Integrity and character (Fdic] § d11¥)

Ability to work from subordinates (GTdTaraiicl
SHAUHIA HH $3 YUgTE &Hd)

Ability to work on-computer (FTTUGHTAR HTH ST
&HdD

Punctuality (@EA=IIRYUM)

Quality of work (STHIEI &)

Ability to work independently (40l BTH ERLiEll

&HAN .
1] A+ : Outstanding 3] A-: Nearing Very Good 5] B : Good 7] C : Below Average
2] A : Very Good 4] B+ : Positively Good 6] B- : Average

3 What should be done in order to improve the work of the employee (@HaTaTeAT HIATT JURON GIUaTeAl Gic]

T HITS] 849)?

4 Does the employee need any training? @ Harurg BTl uRigomd R 38 HI1?)
Required area if any (3HcdTH AAWD a7

5  How is the employee's physical ability? @ viarard 2l amar Bl 3me?)
6. Ability to work as a member of a group (TErRn Terdle Udh e al AT DT HIUGT! &)

7. Eligibility for promotion CHAEGIRIGIR ERD]
Inappropriate (341Ta)
Appropriate according to seniority (BAIAR d174)
gearrdl

Suitable for quick promotion qny) _
8. General Assessment (v to be done) (@dYRY JSAID) (7 el
A+ A A- B+ B B- c

b

1] A+ Outstanding 3] A- : Nearing Very Good 5]B:Good 7] C : Below Average

2] A :Very Good 4] B+: Positively Good 6] B- : Average

-

9. Regular annual increment should be give gven. (Ml aiftfs dasdig quard aid) / quard

a3 -4
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Signature (G6))
Name of Head of Department (fd71 yi@rd =rq)
Part 3. - Opinion of the Reviewing Officer
I 3, - gAfdena= Aferar=arn siimmg

Do you agree with the feedback of the reporting officer?
mfdaz= sffimriren sfiurmrah siau wgaa s &17)
If not, the reasons (TIGUIT ATl BRI

Review Officer's Feedback / Remarks if not agreed as above (A1 PO WeHd AGGUT GAfdold
sAfsrasTarar sfiwe /210

Signature (:;,f?, _— M

Name of Principal/institute Head (WIamizala giaid «id)




RAJMATA JIJAU SHIKSHAN PRASARAK MANDAL'S

NN 2\ Arts, Commerce & Science College
l\\ % o/ (1Y PO/ PN/ACS/IH1/2001)
W, ; (Affihated to Saviteiba Dhole Pane Lniversity & Govt of Maharashtra )
-_\ __ NAAC Accrediation IV Grade 1 1S5 90001 20114 K ISO 14001 2015
- '—'h\‘ O Amphenol Company Near Datta Mandia Landewadi, Rhosnrl,
Pune AT OO ( AMaharashton ) Tl O20 27124910 Tax 020272124330
Pyl rapmata cotlepnddyanon coin T R N Y RLA LR XS TAA
Class |V Staff - Peon / Watchman
agd vl wifar - Riurd 7 afama
Duration of Appraisal: From to
qAiETa HTamad: RING] ufd
Part: 1 - SELF APPRAISAL
UIT: § - WidA AufRo
General information (F?WTW mfeh)
1. Name (F19) ¢
2. Position (YRU $3S UT)
3. Department (faumm)
4. Date of Apppintment in the
Institution (HRd FAU@I feAid)
5. Date of appointment to the present post
(AT GETaRIS S T &)
6. Are you computer literate?
(ST U &R 3{TgTd H17?) i Yes (81) / No (ATgl)
If yes, please provide information
(SrEa™
If not, what have you are doing for computer education? (TIGUT U FRI&UTHIS! BT Uad & / HRd
3gId?)
7. What is your educational q;fa%liﬁcation?
(ST &40 UT=rdl Y 3e?) -
8. Efforts made in last year to increase educational qualification (-’zT&ilB & Ul I quaraTdt T\IB'T.'IT\ ayfd oo
Uad)

5. Notable work / contribution during the year (Eﬂf'tﬂ i BQ%EF“U $TH / TATETH)

10. Newyears resolutions 7 work goals (a1 qurirel o e ApTT 7 HTHT! SIS -

Bhosarni,
Pune-39.




RAJMATA JIJAU SHIKSIHAN PRASARAK MANDAL’S

§j£ N\ Arts, Commerce & Science College

\\ » () PU/PN/ACS/161/2001)
> z R e ioite 3 100 SROT #0114, MASG ASOOL A0S
o B R e b Yo G90.57) 34000 Faa: OXD.2A7 04358
Panvadl o ragpmiata collepeddyathioo . co in Wl W rspm corm
Signature, name and designation
of the employee
@ farart e, a9 ue)
Part: 2 - Feedback of the Reporting Officer
I : R - wfadea sifumr=arn st
1. Do you agree with the opinion of the said employee?
@R SR gian wah smqu TgHd gTd $1?)
If not, give the reasons (IISATH Tt Gﬂ?‘ﬂ)
2. Feedback on the employee's general aptitude and character (GHATATH! HAHURUl AT d wifer aresh
IR ‘
A+ | A A- B+ | B B- Cc
Industry love and work readiness (I9171 firTal @ &
ddRdn
Relations with colleagues and public (ABHT @ Sl
RIEINEREREED)
General intelligence aﬁfm:rmn Eyﬁhﬁﬂ)
Intearity and character (H?Ha q UlﬁW)
Ability to work from subordinates (ERTIETTEﬂEI
5 TG HTH o+ qugrd) &i7di)
Ability to work on computer (TTTUTBTAR BT U]
&Hdn)
Punctuality [GESRURRIL
Quality of work (BTHIAI &)
Ability to work independently (XGdaq] HH ERLRIE]
&Han
1] A+ : Outstanding 3] A- : Nearing Very Good 5)B:Good 7]C : Below Average
2] A :Very Good 4] B+: Positively Good 6] B- : Average
3. What should be done in order to improve the work of the employee (HHATATAT BT GHURON gluaral 2
BT FRIYS] §4)?
4. Does the employee need any training? (PHATTY HTe! GRI&0TH! TR 318 B1?)
Required area if any (3T AgD &)
5. Eligibility for promotion CEEGIRIEIREIEGD)
Inappropriate (
Appropriate according to seniority @W i)
Suitable for quick promotion Erainici ki) :
6. General Assessment (¥ to be done) (H?f'HWTTUI HadIh) (v EIG]))
A+ A A- B+ B B- €
1] A+ : Outstanding 3] A- : Nearing Very Good 5]B:Good 7] C :Below Average
2] A : Very Good 4] B+ : Positively Good 6] B- : Average
7. Regular annual increment should be given /sho ot be given. (ﬁTflﬁTﬂ aiftfe daare qugrd ard! 7 qvard

43, 1.
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}9- .~ Arts, Commerce & Science College
i’ j.' (1 VIJUP/AC S 017 20010)
« LA aterd 1o Savivediar Fhaie Bame Uniuecity B Gout ol PAatiarashion )
e - — 3 ety ) 150 10000 2004 M IS 140008 2001%
g e - « DAt Manelin andevondl, Rhosnet
" Ted AP B LR ) foaw QIO 27124 8n
' VOO CO N wWe bl s )P e
T . S _ N _

Signature (41¢l)
Name of Head of Department (fd3(171 YT A1)

Part 3. - Opinion of the Reviewing Officer
W 3. - g afiamr=imar sfirg

1. Do you agree with the feedback of the reporting officer?

@faaes sfuaran sfiurah s Tea oer 17)
If not, the reasons (AHUY ATl HRUI)

2. Review Officer's Feedback / Remarks if not agreed as above (441¢ U0 WgHd AHGURT GAfdal®
sfuar=arar sfiurg s zm)

Signature (3¢l

Name of Principal/Institute Head (UTdrid/zi ',U{J'_Im -1d)




