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The institution has Performance Appraisal System for teaching and non-teaching 

staff 

 
 A good Performance Appraisal System is efficiently followed by the college through a well- 

developed mechanism 

 Performance Based Assessment System (PBAS): The PBAS is monitored by the IQAC and 

management team. For up- gradation and promotions, the teachers submit the form to the head 

of the department who after evaluating forwards it to the IQAC. The IQAC of the college 

assesses and validates the report and gives it to the Principal. 

 Term end reports: Every teacher has to report the activities academic, nonacademic and 

research in the report that is acknowledged by the principal of the college and is referred for 

the promotion. The management also takes cognizance of these reports while giving 

increments in the salary. 

 Through feedback and its analysis: college collects feedbacks from all its stakeholders. The 

analysis of the feedback helps in taking necessary action and also in improvisation of the 

performance of the teachers. 
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